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- MASTER PLAN~RECOMMENDATIONS ‘
.7 . I -’
) : . N .
1. Expansion of evening programs and serv1ces . /

2. Expansion of on-the-job training and coOperative work.experjence
programs. ‘ L -

g

Expansion of counseling services for adults and older c1tizens \

3
.:'.'ﬁ'va .~ .. “ ~ \ -
T.0), ‘8. Gender balancing the college curriculum L

5

6.

‘ 1]
Expansion o;\instructional delivery - alternative delivery systems,

A}

Introduction of the impact of computers and new technology in ali

’college curricula.’ ‘_ i L S “
7. Integration of interoultural understanding 1nto all cun:isgla
8. Development of integrated)management 1nforﬂltion systems; i.e.,

) budget, master plan, research proaections - a common’ taxonomy s
;9 Expansion of student advising preadmissions processes and:the

-

development of exit competencies for specific programs. - .

10." Increase full-time faculty in direct'proport #0- student enroll-
ment increases while at the, same time stabiljzing administrative/
- administrative support and the utflization of part -time faculty
+and staff.. :

11. Integrate part-time faculty more fully in the 1nst1tutional
.activities of the college ‘ i
) . '
"12. Develop career -paths for management and classifiedfttaff ' .
' ' -
13. Prov1de staff and faculty development most spec1f1cally dsvit re-
lates to the impact of new technology of the work environment.
Faculty and staff should also have the necessary equipment (micro-.
computer and word processor) available to facilitate an under-
standing of how it can besf be used in the classroom and the office.

e -

. 14. Provide incentives to 1ncrease the longev1ty of classified’ employees
g : within the institution. . S
b

15. Offer more credit and noncredit courses aﬁagshort term programs in a

-variety of off-campus- locations. R

» o




ks

16. Be responsive to the impact of other educational. segments, i.e. R
.~ secondary schools and higher education, on the college's programs
o and services.

" 17. Continue to be responsive and f1ex1b1e té local needs while pro--
. viding quality programs and services.

L - Upgrade curriculum.and staff in auto body, auto techno]ogy, building
construction, welding, computer field servicing, diesel technology,
architectural and,industrial drafting and e1ectron1c service technology

19. Expand space, faculty and update equipment in business adm1n1stration,
" data processing, electronic engineering, English, -math, medical,lab
of fice administration and physical sciences.
20. Make recommendations regarding the relocation of{mﬁsic commercial
, . art, computer software theater arts and the smafl eng1ne program. -

21. Curtail and/or eliminate programs in radio/TV small engine, rea] o
) estate . _ ‘
’ ’ ) J N
7 22. Infuse life sc?ences, social science and behavieral sciences w1th
new.modules related to the impact of technology.

. 23. Integrate smali‘business management and other sma]] business services
* into one unified ‘program.

\
' 24. Integrate weekend college into standard program offer1ngs
25. Expand space for.‘the Sylvanta campus 11brary

26. Make recommendations regarding word processing and expanded use of
‘ persona] computers in all office areas.

27. 'Expand food service space for the Sy]vania campus

28. Curtail operations of the college farm.

29. Expand bookstore sbace at Sylvania campus and Southeast center.

/ ‘30. Work toward the me]ementation of the cap1ta1 1mprovement program as
outlined in the master plan. .
31. Expand student orientation and student recruitment for specificlpro-.
d gram areas. - .
"32. Upgrade student advising including additionai training . for profes-
sional staff - —

’y
. .
.- : . .




35.
36.
37.

38.

systems and rely, ™
e, ”» ‘

Establish stanf

N
A -

gi I - . ;.. e v s
. X N “ v . .
Continue™ : ar& the’ 1mprovement of the admissions and
registratioW es. - A . .

~“’;1a1‘aid system with other. student information o
e heav11y on the use of technology. '

Integrate the h

LsAfor all safety pergonne? to participate in EMT

Expand effortS' "ard 1nventory contro1 and gentra1 storage fac111t1es.

“

:Acquire add1t1o _f’hardwaré, software, support'serv1ces and space for

cpmputer prOgr{MS and services.
Set aside .specific funds for -, )
. 4. Deferfed maintenande programs

" b. Staff development _ "_~P
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COLLEGE PURPOSE
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KX Educatlcnal opportumtles for a wnde vanety
~ of mdmdual and commumty needs |

t o, "\

. Educatlonal op{portumtles économlcally and\y
geographlcally accessible to all «resndents
of the Portland Commumty College Diétnct
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TRENDS AND ASSUMPTIONS

. '7::: section of the Mester Plan attempts to project the impact of some 48 envirommenta) trends on the educations!

land Community College.
the colleos commmity of

nv { roreen

g trends or fmpects that are.related are srouped for discussion.
probsdle impect of the tremd on future college operations are In the three columms on

Percepiions of a represen

3, services and resources of,
tative growp of -

AREA |

not previowsly in the workforce, d career

Meny of the 48 mw—él trends alreedy jresent or anticipited creste needs for fnc

'‘panded of f-compus locatioms. -

‘-

ng services, involvement oF bn'“l 3ed ‘m"“:""'.' for :ocon‘ careers, ntn:nln.
: ness nds:
Counseling services for special client growps, and grester sccessibild ) try in progrem and cownseling,

training forludulti
special services and
ty to programs and services via new delivery systems, instructions! models and ex-

.

Wil regulre 3 change Changes Require
n PCC’s . eand  compatidle college
' v services with college's resources
aission b gosls .
. . e . s Hn . R LB
TREO. 1wAcY N Sedad-2-1 4=3=2=1
1. The age growp projected to experience the © M3y necessitate grester ewphasis of progrems JJJ ~ .
greatest growth within the next five years are and services directed to retrtinipy, training for’ ’
the 22 to 44 yeer category oend those 45 vears second careers ond naw training for adults mnot
of age and older. previowsly in the work force. Will rvinforce
. need: for classes during of f howra and alternative
delivery systess.” . .
2. Oregon's economic downturn will continwe snd 111 require an esphesis on assisting economic 3.4 .34 awamn
harder times will exist for the mext few yeers. "throwgh retraining, uwpersding and
3 traini 'or new business and the introduction
. -of ) related to technology and esployment.
3. Grettar cooperation between business and edwca- W11 require some centralization and/or coordi- 2.9 asy 2.481
tion in providing career education, comsuiting nation of business contacts snd expension of \
and research services, and training cpportunl- program activities throwgh the Institute for .
ties for students net interested in college. Colfeunity Assistance. Need for expended career v .
. . counseling services involving business end L
. industry resresentatives will alse be mecessarv. K
4. Incressed rate of tachnalogical advencement dis- H111 require expension of hobby end leisure time 3.2¢4 823 .88 ‘
. placing gfestar mmbers of ewployed persons or sctivities as well as fexidble scheduling and : ‘
reducing hours of work n a wider variety of varisble instructional models to smeet individwel = . ;7
occupational figlds, continued expansion of needs. Job training on short term basfTWiliralso {
the demend for job retraining of sdwits. be necessary. -
T -, 5 - Significant; W - Moderate; N - Mone
i . - T
1
/
Y v
. g . T\
' 2 '
-~ - *
»
‘ g
/ , *
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TREND

in computer science, electronic technology and
mathematics, and-shortages of community col]ege
,instructors :in business, chemistry, physics,
earth science and nursrng and other aTlied
hea]th services. . .

25, Cr1t1ca1 shortage of commun1ty eol]ege 1nstructors,.‘ -(;.y*ft'e

I T IMPACT

wi]] requ1re recru1tment lncentaves more classes *
taught Dy part-time business and industry person-
nel, exploration of differentiated staffing and.
advanced technology to accommodate larger classes.
, May result in fewer course offerings in critical

- areas. Expansion of cooperative education and
0JT, retraining and upgrad1ngrex1st1ng staff,
fu]] and part-time. . .

.

\\)N1]1 requ1re ‘a change Changes .~ Require
. in PCC's progranis and - comp#tible “ college
" services o --With college's resources
. - mission & goals N -
S M N - _@MN-‘-.
5-4-3-2-1_ o YeS . §24-3-2-1
. 3.17 % - o4y . 3,43 . .

ve
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30.

29,

¥

CUWN Fequire a change Changes Require

© services

S ST . mission & goals L
S MoN. T S M N
5~4-3-2-1 .- '~ YES 5-4-3-2-1
' f, 3.31 | B 2.66
L3a2t 94y 289 -
: x;\_.  ‘ J :
ST N o

TREND

An 1ncreased 1mportance p]aced on international
~and 1ntercu1tura1 understanding,

Increased emphas1s'by'a11 types of Oregon
“agencies on_economic renewal and development

‘4

in: the recruitment of new industries into the state.

.

- IMPACT

w111 require an expansion of our curricular offer-»
ings tn internatiqQnal studies and the integration
of cultural.understanding in many of our socia]

" sclence classes. -

| Nfll.neqnjre continued close contact wjth state
. and local. governments and economic agencies and

the preservation of flexibility in program offer- R
ings and services. o

in.PCC's programs and compatible. college
“with college's resources




~ HUMAN RESOURCES

\ . | - | ; .

. . _ i | / |
F.T.E. STAFF PROJECTION

o 82-83 ©- 83-84 - 84-85  85-86 86-87 87-88 .
F.T.E. Faculty* 705.0°  738.9 786.0 814.0 . 842.5  873,5
Total F.T.E. Staff  1,344.5 .1,399.8 1,446.4 1,489.5 1,505.5 1,584.1

- *Includes Counselors I o
and Librarians : - , A : I .

;r’z/ié_. 14




v
)

F.T.E. STAFF PROJECTED BY PROGRAM AREf\

. V‘ +° [ he -
Instructional Staff 843.1 - 885.4  922.0  954.5  990.0  1,027.0
Counseling and Advising  '23.2 %6.3 2.8 7.4, 22,9 288
Instructional Support go.s  es.3 87.0 8.7 90.3 92.3
Student Support 52.4 ¢ 56.5 577 59.0 , 60,3 617
Campus Support © 0,33 40 $1.8 . 427 43.5 44.4
College Support 514;9' n2.5° 148 17.0 119.3 121.4

) ) - ., v
Plant Services 122.6 124.0 1263 v .128.8°  13.2  134.6
Auxiliary Services . 48.2 47.7 48.7° a9.7
College Bookstore  18.0 206 . 21.0  21.4
Capital Projects .3 3 3 7 .3

L . » {
-
/
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. PORTLAND COMMUNITY COLLEGE Lo T
STUDENT AGES - FALLTERM , -
. /‘ .-
% ate [ K L
t\‘ // * ‘;
. ACTUAL ] - PROJECTED o
' . BOBT[ BIBZ [ B82-83 ~ B3-84 | @84-85 | B5-86 | 8687 ', 888
Credit Students Only B A 1. o
Mean g; 29.0 |  30.1 30.9 31.7 32.6 | 33.4 34.3 | 35.2 .
Mode 20 21 20 20 20 20 20 20
Median(c) 26 27 28" 29 30 31 32 33
Range| 10-82 - . 6-89 6-90 6-90 | 6-90 | .6-90 6-90
A1l Student | \ ( .
Mean,i“; r . 3.4 31.7 31.9 32.7 33.7 3.5 35.4 6.3
Mode 20 19 . 19 19 19 19 19 19
Median{c) 28 29 | 29 30 31 31 32 33
Range 2-78 1-99 | 1-89 1-90 1-92 | 1-94 1-96 1-98
(a) Average | o . . ’ «
. ,
(b) Age occurring most frequently
(c) Half the students are ojder and half are‘younger'
—_
- ‘r - ¢ )
— . .
S | 15 - ,

16




DISTRICTWIDE
STUDENT RETURN RATES*

*
-

. 82-83  83-84- 84-85 g5-86 _86-87 . 87-88
. Estimated Goal Goal Goal Goal _Goal

Lower Division Collegiate W 65% 66% .68 708 72%  75%
Votational Preparatory |, - 69% oT0% 7% . 75% 7 éo%f -
Voéationa1 Supplementary 43 . 443 - 463 473 ' 49% 50%
Apprenticeship 728 7% 75% 80y .'85% 9%
Es.L. .« e7ee  8sx  88% &%  90% 902
ABE 68 59;':' 7% - 7% . 74% - 75%
G.E.D. - | 65% 67% © 69%  71%  73%  75%
Self Improvement - 8% 401 4% 44% 463 - 48
Developmental Educ. = - 78% JBor 833 81 81z - 90%
TOTAL | 66% 67% ‘zég_ 8% 7% . 80
. 662 C - &0
| *The percentage of students-enro11éd o . : . -

> the previous term who return for a
second term of study.

[

16
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" DISTRICTWIDE . .
- STUDENT COMPLETION RATES*

 82-83\  83-84 84-85 85-86 86-87 87-88
Estimated Goal : Goal Goal Goal Goal

Lower Djvfs{on Co]]egiate e 87% 88% ~ 90% 92% 94% 95%
v:_:c'atiohai Prepératgry . 90% 92%° . 94% 953 . 97%  98%

" Vocational Supplementary.:,. 93% 94%  95%  96%  97% 9%
Appren;ﬁceshib | ,f oy 79y 96% . 963  97%  98%
CoEsL o 95% T 9% 9% 97%  98%,  99%
CABE Ce% o708 M 7% e 7w
6.E.D. | B e s e s 8% 903

' Self Improvement - . 708 725 4% - 6% 78% 80%
" Developmental Educ. ' 89% = 91z 92% 93 9s - 9T
| 7 TOTAL “Hox 913 92%  94%  96% 97%

: . *The percentage of étudents enrolled in - - -
s . any one term who complete at least one . S .
;- credit hour of work.

Cd
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CAMPUS FTE PROJECTIONS
1982/83 - 1 987188
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~ EDUCATIONAL PROGRAMS

-

‘

¢ AGIICULTUR‘A[._ MECHANICS

s . . 1 .
< The agricultural sechanic maintains, repaics and overhauls farm
w machi + pumps, tilling equipment, trucks and other electricylly’
povered or -ospz'-duvcn equipment. /

The first year of the progrzam offers a core curriculum; in the . - B
‘second year students are zequired to take eight credits sach term
fzom any one or a combimation of courses in Automotive, Building
" Construction, Oiesel, Znergy, Small Engines and Welding. Eighe
credic hours of Cooperative Work Cxpezience is required during

+ esch ters of the second vear. :

. Graduates of the Agricultural ‘Meghanics/program receive an AAS
- degzee. . .
Trends: Althoygh indicators project only fair opportunities for
agricultural mechanics, PCC has had no difficulty in placing .its
students in this occupational azea. The curriculua includes a
coze of classes yhich ate components of other approved associate -
'‘degree. programs, so staff, space and equipment’ aze essentially in .
place. The curriculum might easily be included™in the dimsel” .- - -
. Jrogcam with specia) classes on izrfigation, egg. . The program does’
.. s+ ' 'provide ‘support po -farmers and ‘{mplesent dealers in the aces. . .
N © Program, enrollments are expected’ td .remain’ stable over: the five -
’ yeer period! with nq&_,q,jo: geeds ‘being ‘anticipated.
. w,‘-;“f .""\’ t L. u‘.- : . o - .

A -

»

STUDENT  PRAIECTION (FTE) 9 9 9 s 9 9
\ FACWLTY PROJECTIQN (FTE) 0.8 0.5 0.5

Q ..

ERIC

Aruitoxt provided by Eic:

TOTAL. STAFF PROJECTION (FTE)

EWPLOYEE COSTS
TOTAL (PERATING BUOGET
COST PER FTE STUDENT
COST PER FTE STAFF
i

o .03

39,854
9,914
1,102

37,900

0.3

516,381

16,441
,

1,827
3,127

14,000
1,838
37,818
16,93

$14,000 .

- 0.5
$14,000
15,000

1,618

9,708
17,442

0.5
0.5
315,000
16,000
1,696 -
a,69
17,966

0.5
0.5

$16,000

17,000
1,71
43,778

18,508

20
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ALCOHOL AND DRUG COUNSFLOR

~ Some amb1va1ence in respondents who v1ew this as a f1e d that has very good
prospects ‘

5 . 8283 83484 ] 84-85 | 8586 86-87 87-88
, « 5 o mmmmmesies SSmeSrmmes smseessees
STUDENT PROJECTION (FTE) ~ . 15 30, 40 40 40
FACULTY PROJECTION u-'rE) . 0.5 1.0° 1.5 1.5 1.5
ﬁmu. STAFF PROJECTION (FTE) . 0.5 1.0 1.5 1.5 LS
EMPLOYEE COSTS - ... . $9,000  $19,000  $30,000  $31,000  $33,000
TOTAL (PERATING BUDGET "' 12,000 25,000 3,000 37,0000 39,000
COST PER FTE STUDENT . 800 80 882 - 926 972
COST PER FTE STAFF /s ’ . 18,000 18,900 19,845 20,837 21,879 .
ADAPTER . . 12,600 | 13,230 13,892 14,586
; | ‘ 1 ) |
r ’ N' - EX N




AUTO BODY- T

Currently, there is a surp]us‘gf ‘unemp'loyed‘ workers, The market could become
mostly parts replacement rather than repair. Program enroliments are expected to
remain stable during the next five years. '

' o ’

82-83 83-8¢  §4-85 . 85-86  86-87 87-88

STUDENT PRJECTION (FTE) - 148 148 148 148 - 148 148
FACULTY PROJECTION (FTE) . . 6.5 6.0 6.5 6.5 . 6.5 68
TOTAL STAFF PROJECTION (FTE)s 7.8 7.6 7.5 7.8 7.5 1.5
EMPLOYEE COSTS '$211,128° $232,906  $226,000 $238,000 .$250,000  $262,000
TOTAL CPERATING BUDGET 227,269 252,018 252,000 264,000 278,000 291,000
COST- PER FTE STWDENT 1,536 1,703 1,701 1,786 . 1;875 1,969
COST PER FTE STAFF ' 26,999 30,485 30,179 31,688 33,273 - 34,936
’ v A

ADAPTER ” | . 264,619 277,850 291,742 306,240

& ;.t
1
\
2




+ " BUSINESS ADMINISTRATION
| g

. The infusion of the computer in all areas of business administration will have a
dramatic impact on staff, space,, curricula and equipment reeds.

.‘ N . . N .
-

"
v 82-83 ,'83-84 84-85  85-86 ».8§°éz 87-88
STUDENT PROJECTION (FTE) - 659 728 801 881 - 969 1,066
“ACULTY PROJECTION (FTE) 24.4  27.6  ©30.5 - 33.5 3.5  40.5.
FOTAL STAFF PROJECTION (FTE)  26.9 30.3 3.0 %5 4.0 48.0
IMPLOYEE COSTS = o $562,819 - $636,395 $727,000 584,000 sszé%Lf]‘31,123,000 g
FOTAL (PERATING BUDGET | 565,382 665,200 746,000.' 862,000 995,000 1,149,000
ST PER.FTE STUDENT . 859 914 - 931 978 10277 1,08
20ST PER FTE STAFF . 20,954 21,031 '22.61§ " 23,185 itéa,aoz 25,517,

WAPTER | 745,024 834,427 934,558 1,046,705




“ .

Stronq industry support needs to be expanded to 1nc1ude a rotation of 1nstructors

 ELECTRONIC ENGINEERING TECHNOLOGY

into industry as part of their staff development. Retention of facu1ty will

become more difficult as the gap between faculty salaries and eng1neer1ng salaries

n -

widens. -

. 82-83  83-84°  84-85 . 85-86  86-87  87-88 |
STUDENT RROJECTION (FTE) o 12 N 3:/3 | )397 429 464 \“361-
FACULTY PROJECTION (FTE) S W7 L1 100185 9.5 a8
ToTAL STAFF PROJECTION (FTE) 17,2 '{ 126 20.5 22.0 23.5 -~ 25.5°
EMPLOYEE COSTS G $447,009  $531,000  $598,000 " §671,000  $765,000
TOTAL OPERATING BUDGET 437,005 492,085 571,000 648,000 - 735,000 | 833,000
COST PER FTE STUDENT . 1,401 1,337 1,43 1,509 1,58 t_i-{m
COST PER FTE STAFF 23,803 25,456 25,909 27,204 '23,554 29,993
ADAPTER — { o 551,135 617,271 691,344 774,30

e
, .




_S'UPPO‘RT-SE_RWC ES E

 CENTRAL TESTING

| 5 SUppIement. both '-'th‘_e adviSihg- an&: c'oﬁnseiing process. |

. L Central testlng programs on each campus shculd be=-

- expanded in order to prcvnde the college with an

mtakeladmlssncns process R

/




" Central Testing

 COSTDATA

- X

1986-87 . 1987-88

Year 1982-83  1983-84 ‘ 1984-85 1985-86

Staff. 3.40

"Budget 85,082

'S/FTE  §5.60

Adapter -

3.80
99,694

$6.45‘ )

-

3.88 -

' 94,086 -

$6

104,678

27 E )

3.95
111,321
$7

109,912

4.03 - 4.1’
112,938 114,625
- :’ ER . -

Cos7T . 87

115,407 121,177 .

Loma - 3 -
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‘Sitvxﬁia caMpUS: C

ollege Eenter
Commun1¢atlons Technolbgy

Hedlth Technology

: Automotlveunetalsv'if“*j; .

'fToHeatlng Plant
. S e 1

e 5c1en¢e chhnol:gy i'ﬁ?"

v‘_‘ ,._.-'."

* Y

“'ocxal Science SR t;_:;:?

- _ RN . . -
L ’ L : N e >

th%é»ﬁféif’“ Usable Area;-
IBST§§4A_~:-- 147,441 |

. 5..»'\'

62-232 ”
169 ,718

y 65 541
180 665
--56'812

12'000

52 226. |
7 5955,‘.35§

57 552 ,53,919“ ‘

_H___ié;lii};!'
536 387
: ‘f T

46,464
, 533.028




LSy L

. FINANCIAL RESOURCES
'éAifl'TAL; IMPRO\V‘E’N‘IENT |

PEREN

T .. .1983-84 _ 1984-85  1985.85  1985-87  1987-88
 SYLVANIA , - _ R T
) Mew.Construction ~ - 3 | o ‘ ‘ .
_ Theater/Forum Building |
- (approx. 45,800 sg. ft. = .
.8 §75 per 3q. ft.) . L .
' Service Canter:Building: ‘ - 1,100,000
- Maintenancs and Storage - R
(approx. 22,000 sq. ft.

- - 9550 per sg. ft.): . ‘ o ‘ | o :
7 utdoor N?th'i_dn facilitles T sine

; : . . . | f »
5 N ) v . . ] R .

&
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‘ | CHART 1 | | |
PROJECTED GEN ERAL FUND RESOURCES _
46,890,206-F . - _ — ——
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o o . | " TUITION
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, CHART 3 '
PROJECTEE GENERAL FUND REQUIREMENTS

'ssooo..

490004 v.u) % §  INSTRUCTION
. ' ' 3 ‘ ==
aond N S
: | pt ] EDUCATIONAL
g 7350001 R SUPPORT
y /L‘H . . . E | =——1 - . |
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- 12000 S.WXN) Avenue Portland, Oregon 97219 (503):244.-61 11"
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ot N EDUCATIONAL SERVICES
VOCATIONAL PROGRAM EVALUATION PACKET
PROGRAM:

 EVALUATOR:
* DATE(S) OF EVALUATION:

T R

- 1. = Future Trend Report Projections - cite source(s) and date(s): I
‘ . N . L . _. . . ‘ , ‘.
' ‘-
r
4 A
' b
}' N
T - A#’ . .c
N Do
e »

.o .

. ) . o
iLLEGE‘BOAHD Jeannette Saucy; Chairman e Howard Cherry e Bill A. Grenfeﬂ, Jr o Bil Hamilton o Becky Mansfield e Lynda Mayo ° Carl Piace
IESIDENT: John H. Anthchy - L
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#  Program

"I1.  Job Placement Data

. ’ ,'/T .
v a. PCC job placement data - cite source(s)-and-date(s): -

o : \ |
Lo . -
b. Projected job placement '.dat:a'~ - cite source(s) and date(s): ., .
1. Local: o e a
- T =
L - ,‘-‘
2. State: |
]
3. National:
l?’
IIl. Student Enrollment Data - ;
. ) . o Ty ;
a. 1982-83:  f
. b. 1983-84:
. .’ .
' c: 1984-85 (Projected): |
d. 1985-86 (Projected): >~

e. 1986-87 (Projected):

~§.  1987-88 (Projected):

32 :
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R

IV, Advisory Committee Information '
. Y

, a. Membershig (Names,_Pbsitions and Organizations represented)

L r

s, 4
T
.. \\ ' -
b. Number of Meetings per year:
. (1981 through 1983, if available) -

- C, Iypical~A§enda Items:




V. cdmmunitnyeadership Observations

‘angram:

/7

Total number'offBusiné;Ses interviewed: _»

4

1. Is this an entry-Tevel position?
R - NO

Is the jqﬁltitle the same as Pcc;s program title?
v " YES . N0 | |

COMﬁENTS:
N :

Lo , . ) - . “ .
2. How many entry-level po§1tions wereridentified through interviews?

— .

‘Does this position exist as other than entry-level?

Y ___po - | .
COMMENTS : - B )
3. Are employers'currently;hifing,for this position?
Y vEs T No ' . | |
If no, will employers be hiring-for this posifion‘ ithin the next ye3r7
- Y N ’ |
. COMMENTS:




4. What wages are employers paying to an entry-level emp]oyee 1n this'

position? ’ A | |
1}10 an experienceqlemployee? s - *
comENTS: o v R

. 5. Does this pOSigion-leéd to a hore_advanced-pdsifion? _ o
" _¥ES . _.No | AR A
’ A}
: COMMENTS ;.-
D o o8
» . ,
. ) .

6. From what sources afelemployers hiring for this position?

L]
o L ] .
' COMMENTS:, X /
. /
) -5 - , {




1

7. Hhat do employers see: regarding future job opﬁbrtunities ‘for this
) position? I < .

<N

)

8. uhat future forces during the 1980's do employers ‘see - affecting this
' position? .

’

-6 - " L
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vProgram

VI. Avai]abi]ity of Similar TrainjngﬁProgzgms (inc]uding community. co]]ege,
univers1ty, and pr1vate school programs)
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